L)



bl g Ganan elibil i byl Giey gga alylll @4aai 2130 o AT ey lillocl 4 alill
oaid .angowll slall 4 Icla lyga waelig ygii gl loga waagi . Jadll 4 oai .gololl a
Agra Joei Sill culeoinoll aai cuwAi loaic laa ymajig goii

jrjeilg Teyl jilga Lle 6jilag .aulell @alig dcgiio dycloiadll aylgduioll Jgill aoly oIl ia
lijpai - Jlaoll 13m a agollell ciljabollg wuylaill dral Lo cilbhall aaig - wal J4udy Lgilea
liooino go pellis Loy lganhig analill cylaill oam e iy e cajaii o

[ & B 290bg doliusoll lally otaol el Ayl jolao Al it dycloial agduoll Lol
buull agoh i
¥y Fy A _




wibuadl agob

«padin aolip
ayliio ocal «padin aolip o aulill aawill - ojilall (gpall ayadi jilga Jgdll paa

daall Jila lag .sagew Jly ugdlo 2.5 Sl by Llleal glios «oueolll Jlocl slg)

opilall 911l ayiaillg pgloll alllase clloll agola ,a oyl ($3ll Golal . .
" “ ® _ Congratulations!

TACADAM |

il aaledl . @upa J41 Sagew Jly 375,000 ojad gho e sjilall 6 11 Gpall culoag . 1‘ |
ayaill filgall 03m ogail .a8Litoll Gjall go 320l lgaio of il aypar g i ENBENSLT P g § @ 3 &0
il <lis Joallg 544l alago Il 4l alayo go Jlaiill Gl jooll alio;  GSEPESMEL e b A U r

< 2 - - 3'.’ if ——

aiaillg pglell alllaye clloll deoly go ygleill pldy (Sall «padi» aolip Ui JAay amlb { ok :"_ ' _: = . _ﬂ F"!" ._

cilelbil lhageig 12030 a@4looll aigyl loca Jadll lgapby Lill spéll caljalioll Jlio go
ayoiill 24lg) ool 2af ojlicl abuugiollg pendl cilitiell clbd ocag dacluol clill
walizno a adlldl Juaiwo 62l e jald aclg Jua cliy (o aolgwll .a4looll aaloiddll
" ayiaillg &aj00llg yclinllg dylill gialoll

ox4ai aial Jud o 8)alo 24 jLial oi wuljaboll o ayaell Sali «padin aolip gl .
Gle ua U4 Uoa s aolipll doguioll aball Liung .ouoiollg clull go dni pri By ol vyaluoll e uo 035 duui gog ol Gus wal oo vuagawwll Go %60
oc adooll ciljlgollg asolell calpall 8)liall Gpall clesel aygii wila Ll llo oca caludr sacbuiol Gybll Joaal alul ofla ewy olg ailiglgl go el wiluidl aia Jgdll
00 ujoll Ll 20y iy yguil diw 630l alod dcgiio Joc uig o egdluil Gub .alolall ogilildol LI Jgngllg ogiligoh dydail d4looll
- baclg gulito LIl ogilialiog p.mjlﬁx.di Jigail Lalal Jigod sle Jadll aronnlal Jguwi bo4 .adloll jgoilly bicg 14l palall Juall Jea Sle acluy
i oxdylisoll Jg Il Jala wauhgi yapa aali] go .Joell plle Sl Jgaall aall guaypall
dhuugiollg spenll cilbpill jhlaoll epndig buhaillg syl padi aolip yagy el
Logl anly aali spen gijlito aold] e vl 6acliuol

Jagdll cu.o.lnlﬁl

(1)2i0150 pmaac 2llllg gujaioll o alllill aeasll ayan «Jgdll d;,og,:lﬁi» culaial
«Jgdll &.;_m:lﬁi» GO QAT 26 ail 231l paall gog .ab8loell (Ghlio waliro (o dijaiog
.&yyaiog wiyaio 394 gl i

Jgmall (44 pgaiol agldo digo pas il ol Lot gl afllil wyatll aolipl ol
clbpillg elgidl o ayaell 8geall anagi of Cun s ogilmgol dnwlioll cailhgll Jle
alupllg grupdl Sle lgial alioll wailbgll gayel 8ailyl adaoll

éalu] cudali adg éauyaill aolpll guoadioll Jud go lowlg Iba) aposaldill cuadl ~dg
04287 &poual 81l Uolgi caguug .catbgillg wuyaill Gguw 4 (uppiioll go ayaell
Joall Gguw alb all gaill e lgaoly

SIS bl anlll aidill yolpll Jyolad




«Slly» qolip , w2130 SABB Gl

saculall gdouw dacgonog Jadll elia gu a4yiviell caljaloll ,omi | «ng_J_J» aolip picy

allo ljlya 1ail gai 0gg1agig goiaoll aflpds sal lloll egll pijei ) waagi illg

o TR

a4l aulail . lloll Legll Ly a0l a02a8)l arulall ghaw acgoro go Jolll gag [

goinoll go wal anpd Ll Jangll wo gboid Uy aoliy @lbi dowgi lgngor ol

! ” I l ) | | Iy
08illgguo dgalgo Lo pmackui Gill auubunill alloll ciljlgoll omagjig (Sageuwll - S | '\ - ! ‘ i
hisig Jloll el Ml oliy Sl e pivas 848la11l 03 J1 109 aullol b i % - k "?;
Soilill cillb Jouig il &is goizoll a dpulul ) aflyd S Il Jgogll | ¥
il Tpalg Laiw 11 Gl 9 jlocl g Gilaill il Jouhig Jluisdll afag .oueolallg ' '
waagyg aleolallg yujlaoll a ouleill 8)ljg yo 20ico aolipy gmg .dbuugioll dlajoll
om2ugjig 0giljlgo nghig ailonlg ol segll Lljoy .anly daoalall Junadl cagei Sl
cali 400 LI Jgngll aolipll aaig .ogiln cilylgduo agalgo go pgibol Lill adjaslly
02020 plc Jglay ayatwo igilo Sl Jgngll seuyg sudiwo

[ o . ]
~ goidoll cly




goinoll <l

daroolrll alapell Lllh
wyaillg Gigleill cuyyaill aoly go duwlw Jadll yay .62230i0ll axoly o Jolbio cjai

wo 2ac go ygleill vllag .oyh padig plial bt Sillg .gueolll wilbll Sanll
.@4looll @bhlio aals g dagowll doyleill cilunugollg cileolll

piuwalell @aja wllh

ayaell g0 ygleillg Jgdll vliy pld wulopaill waliro o caleolall SMRA Habi casgy
dllooll a ajlilll aslll pleil anulja aio eladly sdellell doyeill Ciluuugoll o
ogil)lgo (i Lle aotludl doypnll widh (ngoall aag e acluy loo (6210l
Lalle ol tll 1ap00ll Jlocl plsll yo ogisdoig

pliaill dpuwyaoll iildall gyl aolip
O)u4 oulei (ppd pgrioi spen uljalios

o 3¢ g0 ygleill cligl @bl aicloialll dygguoll 8 Jgdll ciljabio jlb] yors
&uda 5,000 (o J_lﬁi allla go pady Sallg «ngji» 2olipy ahlooll pliill aley iliooa
.L.?_n.ulpll olell (gUhil go yoljilly llag aojulll culgallly 6jgao dnujao

@hlio walito 4 plidl Jouiiil golipll go (uapaiuell 84ila gpugi Lle clidl jaag
auuall aeoallg Lol il aley cliy &ye0a yo J5 go pgleill JUa o cllag .aslooll
ayleyl apall @yooallg (aoboll dbo aabios plinlll dyleyl Jaldg soluwil - plipdll ayleyl
ol dll ayleyl aypall aseoallg 8321 dupall Wl &seoag cliy - &épill adhiolly plidll
8lpw dbhalos aypall pll dreoag bl paay aypall pll dreoag (cldad) - ylpi ddbiol
odpt il agpdn agpall pll apeoag w6auc

olai ilwilll anlgig .aycloialll aiglgiuioy clill gloyl oo laulhil golipl lam ilig
0! ainlall ayall Cilieoall sailuollg pcall o421 8919 ol goiaoll clif
goiroll go plipdll 202y Jledllg it Jolgill G18ai L] aolipll 1am go Jglll caagig
auwljall Ll pgonidiig oguaili pgial jijolg . 0gil)adg ogualgo jlpll d&nyd ogriog
.0giljlgo (o 8alaiulllg

aagill

clinily Jiody afly eoino cgpito GUbY ducloiadll aoiillg Jooll 8)ljg go Jglll ygleis
uo JAa 4 aollell caljigaillg culanlgoell Jral (Gag 6200 1aagill annaio jalpo
.632g ploallg yall @igao

goizoll cLi
e Josi un asoloillg annllg apill Slboll 4 Uiljabo pion i i albo o
gl lloch egll jyjar ghls vo gibiuwil lg) anls &iga gigss

@1a21g ulil Jlol go Lighuill alghiol linwg ;6 o gi03 J31 ,a wsusall liogo ,a ysl
.ogoll




auilsopll &bl
adlhi sall «agiltopll aludl» olipy ogid)lito Jila liadl hlai Jgill gigutio Jauw

nagil cllag .Jglll Lakgo cilepi @gain go yglaill goinoll @034 aoly gor clill
.oalinell eljloll ylooy pguir diggo

clivill 6gau4

Lglla yo Igoad Lillg Jgdll o «elividll anan aolip sa clidl gabhgo ¢l lo4
clylis 2dg .aganoll Jaall sgal acgiio dygivh cilojlinio Ll (sgiai apdn wall 15
cligll egpa gahhgo aals cllasg ayellg adpullg Sbuugll dadbisll a4 6)lall gabgo
paul go Cuiolji L”,j'.llg agoaoll Jaall sga Lle cliandl 6guus gijgi 4 aAlooll yao .
:a4looll @hlio ,a clidll Joa Jgang ggbill ollall

olagaiell

«guyyllgy guiw Jilp» Jooo clitil4 opuagadoell anlall aolpll o ayaell Jglll pad
gl afygillg Jumlillg Cyaill Langs cllag ylila dijo La piagaboll Lyill &oon La
ayall guagadoll &e0n walpb] il gyagasoll cuyail Jaill j)0 cliil of Lo . Joall
Jialil cilygall go dcgono pri Lill auyaill aolull pady sallg (Lawas) alyll aahio
Laagoill Jodll abo I aalelly adaall cabiaill pladtwl cilayasllg guagadoll
cilgha gylitoll oam J4uilig .6)gioll aipaolly () ayll paagadoll deon Ghlll
wapnll ggail pgial Joall doud jjai lod wouagasoll plaiuwoll pcall axgl gigii gai 6ail)
.oglidiwo . T.J_Jl_o Tajg.o

ug)ald

cilaliadl sga galuidl 205y anlall agibgll agagiliiwlll syumo oca La Jgill omlu
Jadledlg Jlocdll lanil ygjala @b go clyidioll yglaill Joell Gguw La anlall
cilalinll sga bl 203l dycloialll agoiillg Jooll 8)ljg lgialhl 8jalo g
a0al a4idioll aflgall ye ayeqill LI 6)alioll Langig .alolall sgall a anlall
Jsalg wuyaillg 6jguitoll pyadig salolall sgall gor anlall cilaliadl sga yaladdll
cilhbiadl sga woladiill doflgo caliiiio aalaig dolaiwo Joc culiy pgbil cilulool!
ayyaillg agpghill abuiiidllg aolpll go dcgonol lgiini JUa o llag .anlall

Joall Ggu a anlall cilhliall $g3 a0al daalgll cilylleall pybailg dyayaiillg

anlill cilaliadl sgs go Jlahill oca

wdleollg plinlll ogra yot aleyll Sl dulo @by oo uall Jlabdll Ggan Jgdll pcay
ocall ogl padyg wgla dojilio gl aagill go ygiley guall vlilglg .lbpully pulnollg
dale| aloicl I wangi gaia .aipall calieeallg daowpl calgall (o aac jic éailiollg

Joal 8l Jal oo egua Jodll gijg pgilileo go all agayillg Jyalil

Jijlio o40}ig cliy balc] ggjuito i«o 1o)in ggpito
aaliagll pwdll

a4 alingll pudll Jjlio oojig clisd pjilll ocall «oropin aoliy JUa o Jgdll pady
CLGLD.LJ[J saalingll pulll Jjlio afygi e 6jalioll 0am aoieig .a4looll (Ghlio (o aac
i 6aclwo cangs Jauflipgall calaeollg 6jgalll o aygnll callbioll pagi Ll
Tl_Lo wle lmaloicl 8jalioll jioiig .,0ggalgi L>_|.|| apineoll cagihll le cloill pudll
épaall pudll ge Gl La yaniio @na go clidl Lakhgo d4)liios Gilagoell Joell

" ,o.gJJ_c Clacbuell g_ljg.lg 62cbwoll

dooill Baal cilys dseo:

Lilig dooill Banl cilps &peoal plebll bang Jail 8jgao cullah 5 ool wliyll JaAi
gyl gpuni yieoll Cilgall go lioai il il il aslpuill U] gos el
.62ilwollg pcall gualingll goiaell alpall aniyeoll

 J WY,

dslinall jwlll Jjlia @1ajig <Lij dslc] ggjihia




clpna aw Jadl
.anlg §pa cilaadl lolaiwog Laydn loljill Jglll pjily

8 oA agloc cilgha 3311 glg aybll igill a0 go P41 cllisi oi lifke I3y aaiilg
&oila wiljaliog aoly dcgoao aypaii Jua o aipll dloa a0 6aclwoll liagei Jglll
Jghill

olpoll clilgiul apinig @ygll plaiiwl o 2all dilocg dojlo pylai Liaail liyildo 4
8alcl anly @da cibiaig iyl agan ciljioo lidibg liaoicl .gdlgll o .aalbllg
Wwilbo cliug pronil L,Jg.ﬂl Jalpell aio pgaill

Jloc il culay cuiaf @i ge alioll peill go 2ally pabui Joell ylao ye Tageig
giasall pe cileloinll aloicl ¢lla ye anleiwllg Jidoo clla glé Lio

Jloclll culeloial adel «video-conferencing»

clibill Sle abalollg ayull sball &lea (4 lijga alnlgog ajoll Jea L] elbiig
agollall ciljalioll go syaell dylelay 3gi dsolle avd Lo aipll dolaiwl oilg aepbll
k=,.oJLQ_” aiyll pgyg «yaydl aclw» Jio

=

daolaiell 6ball

|



Gédall cbill

ciljaliog aoly o douilg dcgono ye aals Cilogleo o4l p3a ad (uidll 1am yg4y ol Joli
aylelay Jgdll lgra cliliy Lill goinoll @oaa

pais ill duclonaul agguioll a0l auuniyll Sl sghiolly doli ayls e o4l adi e ai
.aolaiuoll 6lallg seciaoll el aaluill agob :Jglll Lgs

Jgboll 02m yo jgao U4 pc goiroll 4 &-.'.-!l.,n,l,lTJL'i'TdJ_Ug liiony grai gyl gjbug
Gpall ¢amai ol laa lios Jleo

www.sab.com gdgoll 8)lij JUa (o .goinell 40233 4 Jadll caljalio e aujoll d@dajeo ¢lidos

&olaiuoll sLall
eni loina .acgiioll aiull bledll Jga aale calelpp] alid awloll alll groall ¢ljay
aolaiwl dalgguuo Joai e clapi leton Ll Al gpilgall ganig calwbaoll calog4all
.olall

wle 8acluoll abunilllg caljalioll o ayaell i J4i go clydall Jadll aony JAudiiig
.8lall 8agag aiull allony adaleioll wuilgall (Sle 4yl dolaiwdll

go aallg .ablaill Julai Jio adull )il go aall a Jgdil pguy (Jloll Juuw Sled
aanll Lle ababoll Jho 4 ailolgu] Sl aals gl aalbll elilgiul Julaig aiglill
SHaull Japo Jaa golnoll dregig . ouanill @aalbo Jio

sayguio d4)litor abuiilll oam agaii le glholll jaa Jgll yopu ella e 6glle
pgidgr ogcpiy giall .Jalll abgo yo ygeghio g1 pgdy lilblit yo ayaell gl Cua
gl clpnll La clguw - lgua b Lill afpll caybii cililled log Léuclgh omagag
s Gle Jlo (sguw - ¢ shlganll

el o) 3L {




A Sustainable Life

We all realize the pressing need to take urgent actions towards the several
environmental issues. But while the government enacts the policies and laws,
it is our role to maintain the sustainability of life.

SAB’s green mark is formed by adopting several initiatives and activities to
support sustainability, by focusing on protecting the environment and the
quality of life.

For instance, the bank contributes to limit environmental harm by reducing
litter, pollution and the waste of energy. In addition, SAB contributes

to health preservation by discouraging smoking and enforcing diabetes
awareness campaigns.

Last but not least, SAB ensures to implement those activities with the
employees, since most of the initiatives that SAB endorses are completed by
SAB employee volunteers that donate their time and energy to help our dear
environment, be it the desert or the beaches.

Sustainable Living

We hope you have been informed and inspired by this brief introduction to the
wide range of programs and initiatives in which SAB is actively engaged.

We trust you now have a clear understanding of the new three-pillars within our
CSR:

Youth Ambition, Foundation and Sustainable Living.

In each of these areas, we aspire to make a mark — always leaving a positive
imprint on Saudi society.

Together, we can really make a difference.

You can find out more about SAB’s CSR activities by visiting our microsite at
www.sab.com



Sustainable Living

SAB is committed to make a significant difference.

To succeed, we have to go beyond just good intentions and take practical
everyday steps. At SAB, we have pledged to help protect the environment by
implementing an ever-evolving range of programmes and initiatives.

In-house, we have taken concrete measures to reduce paper, water and
power usage. Indeed, environmentally friendly features and smart re-cycling
| W - A techniques are built into our facilities, right from the design and construction

Sustainable Living S NS

| Beyond the workspace, we contribute to reducing climate change by avoiding
business travel wherever possible — promoting video-conferencing for our
business meetings.

And looking further afield, we are involved in wildlife protection, conservation
of natural flora.The sustainability of the environment is, of course, a global
issue — which is why we also actively support international initiatives such as
‘Earth Hour’ and “World Environment Day”.




Supporting Children with special needs

Children who are particularly in need of care including orphans, the disabled,
cancer fighters, and those who suffer from Autism or Down Syndrome.

SAB champions the rights of such children and provides support through

a number of official agencies and charity organisations. We aim to use
rehabilitation and recreation to reduce suffering and instil hope for the best
possible life.

The” Tarmeem” Project: A project to
rebuilt and renovate the houses of
families in need

Through the “Tarmeem” project, SAB has supported the reconstruction and
renovation of houses of families in need across the kingdom. This initiative is
about preparing the houses of the families in need. In addition this initiatives
aims to provide the families with support including the necessary tools and
electronic devices to help them overcome the difficult conditions they are

in. This initiative relies on the principle of civil duty in partnership with bank
employees and a team specialized in finding families in need of assistance
and offering them the proper help.

Khayrat Association

SAB has provided 5 buses for transportation and food storage for charities.
This initiative is part of the strategic partnership with the concerned parties
in order to improve the living conditions of the people in need across the
kingdom.
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Ramadan Basket

A number of SAB staff members participated in the «Ramadan Basket»
initiative which was launched by the Bank on the occasion of the holy month
of Ramadan as part of SAB community service programs and in cooperation
with the SAB Employee Donation Matching Program.

Winter Gift

In addition, the employees took part in the “winter gift” initiative from

SAB. Through this initiative, 15 thousand bags containing various winter
supplies were handed out for people in need. The management from the
middle, east and west region, as well as SAB employees from all across the
kingdom gathered to distribute winter wraps for people in need. This initiative
concurred with the international volunteer day and the beginning of winter in
the kingdom.

The Blind

SAB has offered a series of programs for blind people such as the
establishment of the “Prial Sense Polaris” factory in the Blind charity
association in Jizan in order to train, equip and prepare them for the job
market. In addition, the SAB training center for the blind was founded under
the supervision of the Blind Charity Association in Riyadh and which provides
a series of training programs that include practical workshops for modern
technologies in addition to the SAB prototype talking kitchen from the Blind
Charity association in Medina. Those initiatives represent pioneering steps
toward the enlightenment of the durable support of the Blind.

This also serves to reinforce the value of their work in order to secure their
future autonomy.

Qaderoon

SAB has supported the national strategy to integrate people with special
needs in the job market in collaboration with the Qaderoon Business disability
network, which is an initiative launched by the ministry of labor and social
development in order to integrate people with special needs amongst the
labor force. This initiative also aims to shed the light on the mutual benefits
of integrating people with special needs in the labor force and offer the
guidance, training and best practices to grow a durable work environment
and the culture of adjustment facilities for people with special needs. This will
occur through the adoption of a series of programs, a series of development,
training, and cultural initiatives as well as through the establishments of
protocols aiming to integrate people with special needs into the labor force.




Foundation

An umbrella term for our sponsorships and initiatives in the charity, health
and education fields, creating an identity through which, we can promote and
raise a wider awareness of our community work.

But our real mission is to go one step further, ensuring that people’s hopes
and dreams are fulfilled and realised.

University students

As part of its series of programs, SAB offers several summer training and
internship programs for university students. Those programs are praised and
welcomed, and are in partnership with several universities and educational
establishments throughout the kingdom.

Master’'s students

In order to further develop the skills of university graduates from all majors,
SAB, in collaboration with several international institutions has granted
several English learning scholarships across the kingdom in order to help the
Islamic Sharia students to improve their skills to be able to engage in Islamic
banking globally.

The Arwa School bag Initiative for orphans

Small initiatives can lead to great learning opportunities.

Within the framework of SAB initiatives in social responsibility, the bank has
launched in cooperation with a number of orphanage in the Kingdom the «Arwa»
program, which provides more than 5,000 school bags equipped with the
necessary tools in conjunction with the start of the school year.

The Bank has been keen to expand the beneficiaries of the program to include
orphans in various regions of the Kingdom through cooperation with the
Charitable Society for the Care of Orphans (Benaa), Charity Committee for
Orphan Care (Ensan), (Kafel) for Orphans Care in Makkah, (Albir) society in
Jeddah, Charitable Society for Orphans Care in Najran Region (Rufaqgaa), Albir
Charity Association in Hafr Al-Batin, Albir Charity Association in Sarrat Obaidah,
and Albir Charity Association in Ibn Shraim Village.

SAB’s involvement stems from its strong belief in its social responsibility, and
humanitarian duty towards the community of orphans, and the need to provide
support to the charitable societies that incubate them. The aim of this program

is to achieve positive and effective communication by integrating orphans with
the community, giving them an opportunity to highlight their talents and abilities,
and enhance their self-confidence and encourage them to study and benefit from
their skills.

Autism

SAB has partnered with the ministry of labor and social development to
launch a pioneering social project which aims to establish autism centers
equipped with the latest international technologies. Those centers will be
located in Riyadh, Dammam and Jeddah.




Riyali
The Riyali program is considered one of the most important joint initiatives
between SAB and the SEDCO group. This program aims to reinforce finance ity Eqplbiod st 51l 18ie £ abgd
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the Riyali program, in reach the biggest number of Saudis and equip them
with the right financial skills to face their financial responsibilities. Through this
partnership the horizons of the Riyali program will be expanded to reach three
main targets, the youth category (including high school students and college
students), the cubs category (including school students aged between 9 and 11
years old and finally the middle schoolers.

This program is endorsed by the ministry of education, promoted in schools and
universities, and aims to introduce future generations to the financial knowhow
to improve their skills and have the knowledge to face their life responsibilities.
This program has already reached 400 thousand people and is aiming to reach
2 million by 2020.

Foundation
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Youth Ambition

With 60% of Saudis aged under 30, it's no surprise that SAB has chosen to
prioritise youth — always seeking ways in which it can help the Kingdom'’s
young people achieve their ambitions and reach their full potential.

Our Money Saving program Riyali provides tips and advice on how to manage

finances smartly — helping to make the next generation more financially literate.

SAB Academy eases new graduates into the world of work, with career
support opportunities within SAB available to participants. Also the TAQADAM
program offers guidance for SME on planning and risk assessment, to help
young people build their own successful small businesses.

Let’s look at those three Youth programs in more detail:

TAQADAM Program

SAB presented cash prizes to the winning teams in the second edition of
the «TAQADAM» program to support entrepreneurship projects, for a total
amount of SR 2.5 million.

The 6 winning teams have received 375000 SAR each in addition to three
participation prizes granted to several other teams. Those prizes will serve
as a motivator to turn the ideas into actual projects and companies. It is
worth mentioning that the “advance” program is in partnership with the
King Abdullah University of Science and Technology and is part of the major
initiatives that SAB promotes to support Vison 2030. This also is a perfect
example of how a bank can support the small and medium development
sector, which is one of the pillars of the economic growth of the kingdom.

This sector will contribute to the upbringing of a promising new generation
that will lead the future of the kingdom in the business, manufacturing,
education and technical fields. The “advance” program has received several
projects and 24 were chosen by a panel of experts. According to the program
plan, each team has received the financial support in addition to the required
skills and knowhow through various workshops that lasted for 6 months.

Afterwards, various tests were made to evaluate the work of each team and
accordingly 6 teams of young entrepreneurs were chosen and were dubbed
as the champions of the second edition of the “Advance” program. The
winners received the grand prize which is an additional financing for their
ideas, initiatives and promising projects.

SAB Academy

SAB Academy celebrated the 3rd graduation wave of 150 male and female
trainees from different regions of the Kingdom. So far 394 have graduated
from the “SAB Academy”.

This training program lasted for 3 months. In addition, a job fair was
organized to help them secure jobs based on their competencies, whereas
several banks and local corporations were invited to recruit our graduates.

The academy has received a tremendous positive feedback from its graduates
as well as positive reviews from several recruiting and hiring experts. The
academy will persevere in providing the training programs that the job market
requires.
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SAB Approach to CSR

Sustainable
Living
There's more to being a successful business than simply making profit.

It's also about making a real impression — and having a positive impact on
society.

At SAB, we've always aimed to play an active role in Saudi life. After all, we
can only grow and prosper if we win the trust of those communities in which
we operate.

So far, our Corporate Social Responsibility (CSR) programs have been
extensive and highly successful, even award-winning. But to further improve
their effectiveness — after researching best practices around the world — we
decided to develop a brand new structure.

Our CSR programs will be organised under three generic pillars: Y t h A b 't -
Foundation, Sustainable Living and Youth Ambition. O u m I |0 n

Foundation
Youth

Ambition







