heading

Introduction

Type of the
term

Date of
starting the

GTGDTE i@ The Saudi British Bank (SABB) Announces the Opening of the

Nomination period for the Board of Directors’ Membership for
the Next Term

The Saudi British Bank (SABB) is pleased to announce the
opening of the nomination period for membership of the Board
of Directors for the upcoming Term starting on 01/01/2023G
and ending on 31/12/2025G.

Nominees must meet the legal requirements for Board
membership and submit applications within the period specified
in the announcement pursuant to the requirements and
conditions as stipulated by the current regulations, in particular:

e The Companies Law issued by the Ministry of Commerce
and it’s implementing regulations.

e The Corporate Governance Regulations issued by the
Capital Market Authority (CMA).

e The Instructions issued by the Saudi Central Bank (SAMA)
related to the Requirements for Appointments to Senior
Positions in Financial Institutions subject to the supervision
of the Saudi Central Bank (SAMA).

e The Key Principles of Governance in Financial Institutions
under the Control and Supervision of the Saudi Central
Bank.

e SABB Policies and Criteria for Selection of Board Directors
(Attached), and the relevant provisions in SABB'’s Articles of
Association.

New Board term

01/01/2023 Corresponding to 08/06/1444
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new Board
term

Date of
ending the
Board term
Number of
Board
members
Date of
opening the
nomination
period
Date of
closing the
nomination
period
Receiving
nomination
requests
through

31/12/2025 Corresponding to 11/07/1447

11 Members

21/08/2022 Corresponding to 23/01/1444

20/09/2022 Corresponding to 24/02/1444

Nomination forms must be submitted through one of the
following channels:

1. The forms and attachments shall be submitted in person to
the Company Secretary Department located in Prince
Abdulaziz Bin Musaid Bin Jalawi Street, Riyadh — not later
than Tuesday 20/09/2022. Location Link:
https://goo.gl/maps/4mzRe42S4YG2

2. Or by E-mail to: reg.hor@sabb.com

3. Or by registered mail at the following address: The Saudi
British Bank Head Office — Company Secretary — P.O. Box
9084, Riyadh 11413, Kingdom of Saudi Arabia.

For any inquiries or further information, please contact the
share Registry telephone number: 00966114408440 during bank
official hours.

£2025/12/31 331501 £1447/07/11
siac 11

£2022/08/21 34l9a)l 21444/01/23

£2022/09/20 3lsa)l 21444/02/24
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Conditions
of
candidates

Conditions for nominees:

1. Each shareholder has the right to nominate Himself/herself
or others for membership on the Board.

2. The nomination form must be completed and signed by the
nominee personally. (Attached)

3. Submissions must include a clear copy of the nominee's
personal and family ID for Saudis, or for non-Saudis National
ID, Family ID, Passport and lgama.

4. Submissions must include a copy of the nominees’ CV
showing experience and skills in the Banking business (if any).

5. The nominee must provide a list of Joint-Stock companies of
which he/she was a Board member, and the respective
terms’ dates.

6. Nominees must fill in and sign the SAMA (Fit & Proper) form,
both (PDF - WORD). The form is accessible via the following
link:
https://www.sama.gov.sa/enUS/Insurance/Pages/Forms.aspx

7. Nominees must fill in the CMA form (3) CV of candidates
nominated for the membership of the Boards of Listed Joint-
Stock companies both (PDF - WORD). (Attached)

8. Nominees must fill in the Tadawul form (3) CV of candidates
nominated for the membership of the Boards of Listed Joint-
Stock companies both (PDF - WORD). (Attached)

9. If the candidate has previously occupied a position on the
SABB Board, he/she has to provide a SABB-issued statement
containing the following information:
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10.

11.

12.

Number of Board meetings held during his\her membership
term.

Number of meetings he/she attended (i.e. percentage of
attendance of all meetings).

The permanent committees in which he/she participated
and the number of meetings each of such committees had
held and the percentage of attendance.

Summary of the financial results achieved by the Bank in
each year of his/her Board membership.

A person who desires to nominate himself/herself for
membership on the Board shall disclose any cases of conflicts
of interest:

A) Having direct or indirect interest in the contracts and
businesses entered into for the benefit of the Bank in
which he desires to be nominated to the Board.

B) Engaging in business that may compete with the
Company or any of its activities.

The nominee must fill in and sign the independence form (in
accordance with the definition of both the Saudi Central Bank
and the Capital Market Authority). (Attached)

The nominee must provide any additional forms, information
or documents specified by the regulatory or supervisory
authorities or the bank.

1. Policies and Criteria for the Selection of the Board
Directors.

SABB Nomination Form.

Independence form.

Tadawul Form (3).

CMA Form (3).
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Part 1: Definitions

Definitions:

The expressions and words mentioned in this policy
shall, unless the context requires otherwise, have the
following meanings:

The Bank: The Saudi British bank and subsidiaries.

Executive Member: A member of the Board of
Directors who is also a member of the executive
management of the bank and participates in the daily
affairs of the bank and earns a monthly salary in
return thereof

Non- Executive Member: A member of the Board
who provides opinions and technical advice and is
not involved in any way in the management of the
bank and not receiving a monthly or annual salary.

Independent Member: A member of the Board
who enjoys complete independence from the bank
and management. Independence means the ability to
judge things after taking into account all relevant
information  without undue influence from
management or from other external entities However
a member consider an independent member if it does
not negate the independence requirement for an
independent director by the regulation.

Relatives: As per the Supervisory Authorities.

Powers and Responsibilities of the Board of
Directors: the powers and responsibilities provided
for in the circular issued by SAMA to banks
operating in the Kingdom setting forth the general
responsibilities a board director has to fulfill.

Corporate Governance: the Rules issued by CMA
setting forth the aspects of governance of companies
listed in TADAWUL. It included definition of
shareholders  rights, disclosure requirements,
formation of Boards of Directors, Board Committees
and conflict of interests.

Principles of Corporate Governance for banks
operating in the Kingdom: This is the principles of
Governance issued by SAMA setting forth the
requirements Banks have to observe including the
rights of shareholders, formation and liabilities of

Q&ﬁ)ﬂﬂ\ : d\g&\ e«uﬂ\
Gl il

el Tl s3a & 53,0 el s clalKIL aad,
Ly SR e Gaill Bl (b o L Led A sall

AL Al Sl iy ) (53 yand) il <)

il 33 Gulae gume sa g BAT B IY) (ulaa e
o oLy Slull Al 5oy b e s Y
Gl Jilie 3 a5 cdilidad) i) Jlee Y due sl 5510y

" W e Les Ll

31 (alaa geme g4 1 AN 5@ 5 Gulaa g
dss b @iy Vs Al 5 ) sl g ol )1 iy 21 el
G.z.uzg\zja_,mjgmu;i@uﬂjw\s)\g)‘;g&‘y}\QA

il e by el Ll

Sl 3,la) Galase giae oo i) B )aY) Gulaa guae
Sy il Bolay) e ALS ADELL aady il
G 1Y) el o aSall s al il AdDEY)
313 e il @ G99 A83all ld e glaall psan ey
Jitun gme gumall 5% AT ua Jla Tea g ) i)
Cilgal) o saamall JDELY) G lse ge ialaly o 13

A5y

AEY) Cleall B4k 5o o 1 EY)

s BN (ulaa slae) cldsiuey clbada
S ill jaleal) aanill b Lede Gaill (5 ya ) CaSlall
S5 g2 sl oyal) 2l dise e 4aSleall b Alalal
odae sume e oy 3 Aeladl L gl apaas il o

) Lo slagll i) 85 0ay)

Gsia i) want e alais) 5 gad) L (3 pudl 3
Y odlae (s rlady) cilllia (omealidl
baall (i et dadlee il g g allaall lad cadl] gisa

ot Alaally Alalad) o gl (8 S gall dpasi Hl) (3lsall
i) 35 s 5 Ll ) 3and ) A sal) o 5ol
Al e anl e Ciaaiy Lilinngy (5 gead)
el Cpealioall 3ia il maad Jadiiy Loy (el

Page - 2/15



the Board, Board Committees and Disclosure
requirements.

Requirements For Appointment in Senior
Positions in Banks Operating in Saudi Arabia:
These were the subject of SAMA circular setting
forth the requirements and terms to be met when
selecting and appointing Board directors and senior
executives in the Banks operating in the Kingdom
upon concluding their fit and proper assessment.

Banking Control Law: the Law issued under Royal
decree to regulate the banking business and
establishment and operation of banks in the
Kingdom of Saudi Arabia.

Companies Act: The Act issued under Royal
Decree for regulating the requirements regarding the
establishment and operation of companies in the
Kingdom of Saudi Arabia.

Regulating Rules For the Banking Control Law
Rules: the organizational rules issued under the
Resolution of the Minister of Finance which aims to
clarify the provisions of certain rules of The Banking
Control Law.

Supervisory  Authorities:  The  Regulatory
Authorities including Saudi Arabian Monetary
Authority (SAMA), Capital Market Authority
(CMA), Tadawul and Ministry of Commerce and
investment (MOCI)

Bank Governance Document: the documents
which sets forth the Bank's policy in complying with
the requirements of Governance as approved by the
Board of the bank as amended from time to time to
match the Supervisory Authorities guidelines.

Succession Policy: Succession is a planning process
for filling a position which may potentially be
vacant; it aims to ensure continuity of performance
efficacy through the continuity of leadership.

The Succession process, in terms of Board
membership relates to filling a potentially vacant
position by an earmarked replacement who is
prepared to undertake such role and who meets the
personal  characters, leadership  skills and
preparedness required.

Policies and Criteria For Board
Membership

Preamble:

The principles of governance require that each
company must ensure that its Board members are
adequately qualified to assume the duties and
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responsibilities entrusted to them. They must have
the necessary capabilities to enable them give the
right judgments when taking decisions.

The Bank, being a Saudi company licensed to
conduct banking business and a TADAWUL listed
company, abides in content and form with the rules
and regulations issued by the supervisory authorities
as set in the rules and regulations regulating the
business of listed companies in general and the
banking business in the Kingdom in particular.

The supervisor authority provided for a number of
general requirements that should be fulfilled when
nominating and selecting Board members. The
Corporate Governance Rules also provided for the
rules for enforcement of banking control law as well
as the appointment requirements issued by SAMA
and which all banks operating in the Kingdom of
Saudi Arabia must meet taking into consideration
that the people nominated for the Board membership
must hold the appropriate technical, operational and
administrative skills and financial experience to
enable them to meet all or part of the tasks and
responsibilities entrusted to them

The supervisory guidelines issued to the Banks
operating in the Kingdom by the Supervisory
authorities provided for the enactment of a policy to
set the criteria for Board membership, selection and
appointment.

In line with such Supervisory rules, this policy and
procedures were prepared and approved by SABB
NRC and the bank Board, and will be enforced upon
approved by the SABB AGM to be used a general
manual for the Nomination & Remuneration
Committee and the bank Board in setting the criteria
for selection of members nominated for the bank
Board directorship from executives members and
non-executives members and the members of Board
committees.

Objectives:

This Policy is intended to be as implementing rules
and guidelines for setting the general and special
criteria for selection and appointment of nominated
bank Board members, whether executives members
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or non-executives members, who should have
appropriate knowledge, skills and experience so as
to contribute to the efficiency of Board duties and
provide the appropriate leadership contributing to
bank success

As a general principle, Board members should be
qualified to perform the tasks entrusted to them.
They should have a clear understanding of their
required role and be able to exercise sound and
objective judgment on all affairs, works and
activities of the bank.

To achieve integration factors in the formation of the
bankBoard Directors and its efficiency in
performing its missions, the Board members should
"collectively” have a mix of professional, practical
and managerial skills, financial experience, and
distinguished personal qualities.

As a major requirement, a Board member should be
of high reputation and competence, integrity and
ability to bear responsibility. The board directors
must have impressive leadership and exemplary
qualities; they must be able to oversee, follow up and
direct the bank to achieve its strategic goals.

Part 3: Criteria For Selection and
Appointment of Board Members

3.1 Board Of Directors Appointment

As per the Bank'sbylaws, the bank shall be managed
by (11) directors, eight (8) of whom shall be
appointed by the Ordinary General Meeting for three
year tearms by way of election pursuant to the
accumulative  voting method (the “Elected
Directors”), and three (3) of whom shall be
appointed by the shareholders HSBC Holdings B.V.
(the “Appointed Directors”), after having obtained
confirmation of no objection from SAMA before
any appointment. All Directors may be reappointed
for new terms.

As HSBC Holding B.V. holds at least 29% of the
Bank shares it shall have the right to appoint the
three (3) appointed Directors only, and to replace all
or any of them and it shall not be entitled to
nominate, elect and/or appoint any other directors.
Such appointment or replacement shall be made by
the Board of Directors if HSBC Holding B.V. and
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communicated by a letter addressed to the Bank
Board.

In the event of vacancy of a Board member’s
position during the existing Board term for any of
the termination reasons stated below, the Board of
Directors may, on the basis of a recommendation by
the Nomination and Remuneration Committee, fill
this position subject to the regulatory requirements
provided that such appointment shall be presented to
the next General Meeting for approval.

The Board Committees are formed in line with the
provisions of the Bank's bylaws and the bank
Governance Document. These Committees include
Executive Committee, Audit Committee,
Nomination and Remuneration Committee and the
Board Risk Committee.

These committees are formed from Board and Non-
Board members, and the Supervisory requirements
issued by the Supervisory Authorities and the
subject committees ToRs are to be observed upon
formation of these committees.

3.2 Nomination for Board membership:

The Committee is assigned to assess and recommend
to the Board of Directors the names of persons
nominated for the membership of the Board and
committees.

The announcement of the commencement of the
nomination period to the membership of the Board
shall be published on Tadawul and the bank’s
website and through any other medium specified by
the Capital Market Authority (CMA), for
nomination period shall remain open as per the
regulatory directives.

Each shareholder have the right to nominate himself
or others to the membership of the Board.

Any person wishing to run for the Board
membership must provide Nomination and
Remuneration Committee through the Bank's
Company Secretary the nomination forms endorsed
by the following authorities:
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1.The Bank form: The enclosed nomination form is
to be filled and signed.

2. SAMA: whereas the “Fit & Proper” form is to be
filled and signed by the nominee.

3. Capital Market Authority: the enclosed form
which is designed for the CV of candidates
nominated for the membership of the Boards of
Listed Joint-Stock companies is to be filled and
signed.

The above supervisory authorities must be provided
within the stipulated timeframe with the necessary
documents duly completed and signed in accordance
with the respective instructions.

In light of the regulatory directives, the board, after
being elected, should select a Chairman and Vice
Chairman from among its Non-Executive directors,
and SAMA approval is to be sought for these
appointments.

SAMA no objection is also to be sought before
appointing the members and the chairmen of the
board’s sub committees.

The Company Secretary, in liaison with the
Nomination and Remuneration Committee must
ensure the availability of the subject forms, and that
all the applications are completed and fulfilled in
line with the regulatory requirements, taking the
following into consideration:

e The nomination forms must be completed
and signed by the candidate personally, and
the Company Secretary must make such
forms available for candidates through the
different available channels.

e A clear copy of candidate's personal and
family ID (National 1D, Family ID, Igama,
and Passport) must be attached to the
nomination form.

e Candidate must attach a copy of his CV
showing experience and skills in the Banking
business (if any) to be handed to the Bank in
good time before the AGM as set in the
bank's announcements.
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e Candidate must provide a list of Joint-Stock
companies of which he occupied Board
membership and respective dates.

If the candidate had occupied Bank Board

membership, he then has to provide a

statement of the bankmanagement of the last

Board, including the following information:

- Number of Board meetings held during
his membership term.

- Number of meetings he attended in his
personal capacity and percentage of
attendance of all meetings.

- The permanent committees in which he
participated and the number of meetings
each of such committees had held and the
percentage of attendance.

- Summary of the financial results
achieved by the Bank in each year of his
Board membership.

The required Qualifications for Board of
Directors:

As a general rule, each candidate to Board
membership should be of a high level of knowledge,
experience and skill, in addition to continuous desire
to learn and develop.

The Nomination and Remuneration Committee must
examine the Candidate's qualifications and to
evaluate his capabilities in leadership and
independent judgment in addition to knowledge in
the financial and accounting affairs in order to judge
his ability to fulfill the duties of his position, if
selected. In addition, The bank should consult with
and inform SAMA and obtain its written non-
objection before the nomination, the appointment,
and removal of any board member or any employee
from the senior management. The following are the
criteria which the candidate must meet:

1.Ability of lead A Member should have
charismatic leadership and have the ability to
delegate powers, to motivate staff and encourage
them to apply the best practices in effective
management and adhere to values and professional
ethics.
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2. Independence: The candidate must have the
necessary independence to perform the tasks and
duties of the proposed Senior Position and shall not
have employment interests or obligations, or any
other situations which might give rise to conflict of
interests or which could, in any way, impair the
candidate’s ability to independently perform the
duties of the proposed position.

3. Competence: He/she shall have the academic
qualifications and proper professional and personal
skills as well as an appropriate level of training and
practical experience related to the current and future
businesses of the Company and the knowledge of
management, economics ,accounting, law or
governance,

4. Ability to guide : the ability to provide strategic
guidance, long-term planning and clear future
vision.

5. Financial Knowledge: the ability to read and
understand financial statements and reports as well
as ratios used to measure performance.

6. Physical fitness: the member should be in good

health and be able to carry out his duties.

7. Honesty, integrity and good reputation and
fairness: The candidate must have personal
qualities, such as honesty; integrity; good reputation
and fairness, and must not have been convicted of
any crime impinging on honor or integrity, unless
rehabilitated.

3.4 Evaluation and Selection for Board of

Directors and Committee members:

The Nomination and Remuneration Committee shall
receive and review the CVs of persons nominated for
the Board membership and disclose to investors such
CVs within the General Meeting’s invitation on
Tadawul and SABB website, so as to enable
shareholders to judge the efficiency and adequacy of
candidates for the Board memberships.

The Nomination and Remuneration Committee shall
receive and review the CVs of persons nominated for
the Board membership and disclose to investors such
CVs within the General Meeting’s invitation on
Tadawul and SABB website, so as to enable
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shareholders to judge the efficiency and adequacy of
candidates for the Board memberships.

The Committee shall submit its recommendations on
the persons nominated for the Board membership
after concluding their fit & proper assessment who
will appoint them after having obtained the
appropriate approvals.

Nomination Condition

The Nomination and Remuneration Committee,
upon viewing nomination documents and
interviewing candidates, must observe the general
requirements in respect of each candidate in line
with the Banking Control Law requirements,
including:

1. Not to accept the nomination of any candidate
who had been convicted for a dishonesty or breach
of faith crime, or if he declares himself or any entity
he owns or participates in whether in or out of the
Kingdom.

2. Not to accept the nomination of any candidate
who had conducted a leading position or the Board
membership of any banking institution which has
been liquidated or declared bankrupt or suffered any
reputational damages due to regulatory or
supervisory violations.

3. Not to accept the nomination of any candidate
who had been dismissed from the directorship of any
financial or banking institution or his services
terminated for regulatory or organizational reasons.

4. Not to accept the nomination of any candidate
who occupies at the same time the directorship of
another licensed Bank in the Kingdom.

5. Not to accept the nomination of any candidate
who is a director with a maximum of five listed
companies provided that there should be no conflict
of interests in his membership in any of these
companies.

3.6 Requirements relating to formation of Board
and Committees:

The Nomination and Remuneration Committee,
upon evaluating the structure of the Board and its
Committees, must observe the appropriate
supervisory requirements as stipulated in the
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Corporate Governance issued by CMA and the
Principles of Corporate Governance For Banks
operating in the Kingdom of Saudi Arabia issued by
SAMA.

3.8 SAMA approval
supervisory authorities:

and notification to

A candidate running for the Board membership
should have obtained SAMA no-objection before
recommending his nomination to the General
Meeting of the bank or being appointed.

The office of a director of the bank’s
Directors shall be vacated :-

Board of

1. At the end of its term.

2. Upon resignation of the Director.

3. If the Director becomes disqualified from
holding office under any law in force in the
Kingdom of Saudi Arabia

4. If he is removed from his office by a Resolution
passed by the General Meeting by a majority of
two thirds in case such removal is not requested
by the Board and of a simple majority in case the
removal is requested by the Board.

5. If he is found to be of unsound mind or
unhealthy.

6. If the Director convicted of an offence involving
dishonesty, fraud, moral turpitude or resulted in
deception.

7. If he becomes bankrupt or makes any
arrangement or compounds with his creditors.

8. If he is a Director of another bank’s Board of

director in the Kingdom.

3.11 Selection and appointment of The Managing
Director

In line with to the bank’sbylaws, the Board of
Directors shall appoint a managing director from
amongst the directors selected and appointed by
HSBC Holdings B.V.
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The Managing Director shall act as an executive
director and executive officer to carry out the duties
entrusted to him under the Bank’s bylaws.

Section Four: Principal Roles and
Responsibilities of the Board of Directors

In line with the Bank’sbylaws , the directors shall
assume the necessary powers, responsibilities and
authorities for management of the Bank. The
exercising of Directors duties and responsibilities is
subject to integrity, honesty, credibility, loyalty and
prioritization of the Bank’s and its shareholders’
interests as well as the keenness to comply in content
and form with all regulations governing banking
business.

The Board of Director shall oversee the business of the
bank, including approving and overseeing the
implementation of the bank’s strategic objectives, and
approving risk strategy, corporate governance rules and
principles of professional conduct.

The Board of Directors is also responsible for supervision
of senior management and supervision of risk.

Members of the Board of Directors shall carry out the
tasks and responsibilities entrusted to them by ensuring
that adequate policies and procedures for supervision and
control of the bank's performance are in place. In
addition, the following responsibilities are to be
observed:

4.1 Time Devotion

The business of the Board of Directors and its
committees require a member to devote sufficient
time for fulfillment of duties and responsibilities
assigned to him, including attendance of Board and
committees meetings and the Bank’s General
Meeting.

4.2 Abide by Conflict of Interest Policy

As a general rule and as stipulated by the Conflict of
Interest Policy approved by SABB Board of
Directors each director is expected to exercise his
role with full honesty and integrity by always giving
priority to the Bank’s interests over his personal
interests and avoiding any conflict of interests in
favor of personal objectives.
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4.3 Abide by SABB Policies of Privacy,
Confidentiality of Information:

All directors of the Board and committee members
understand that, all information acquired or seen
within the course of exercising their duties and
responsibilities is of confidential and private nature
and that it is the sole property of the Bank. The
directors shall avoid disclosing any information
about the Bank, its customers or activities to any
party for achieving personal interests without prior
approval from the Chairman.

4.4 Principle of Code of Conduct:

The Board and senior management shall comply
with the professional conduct and ethical values at
the Bank.

Each director shall confirm in writing on an annual
basis to the Board and Nomination and
Remuneration Committee that, he would comply
with the liabilities and requirements of the Code of
Conduct for Directors and Committees member’s
principle.

4.5 Confirmation of Independency

An independent director is the person classified as
independent member in line with independency
criteria contained on the supervisory authority. An
independent director and the committee members
shall not have material relationship with the Bank
(whether directly or as shareholder, partner or an
employee of an establishment having substantial
relationships with the bank).

As stipulated in The Bank Governance document the
directors classified as independent members in the
board of directors shall confirm in writing annually
to the Board and the Nomination and Remuneration
committee, their independency.

Section Five: Succession Policy
5.1 Succession Policy

The Board’s Nomination and Remuneration
Committee is liable to review the components of
succession policy which is aimed to ensure smooth
transfer of Board directors and that membership is
filled in harmonious rotation in line with the

e gleal) 4y pou g A guadl) 3.4

Glaglaadl aen o) adlaly alaad) sbimel aea )y
aelc Y agis jae el Lgde (pallay A1 ) Apiall
All 28 slaa Leils pali s (gm b I3 gl sisa
) L8l a pal @) il elac V) Je camyg coang
sl gl G yla (oY athadil o dlee ol i) (e daslae

osdnal Gty (ye Aaene 28] ga ()53 cAaadd lSa

Jard) GLBMAT g & gl (sala 4.4
i) skl ae ) gy Lo sasia s il 3513 ulaa sl o 3y
AS ) 8 AEAY) Al

DL;LSU‘M\DJ\J\UASMgw‘deS‘;QW
Q_I\A.Lm).ﬂ\ 4_:;“} u\;ﬂ\ ;LAQ‘JUM"\_\JM 4.3.;4.1}
u\a&)\;\j «J}L.d‘ LSJL.\A d\.k.aj u\:MM\)ﬂg\‘_Acu\ﬁ\Sd\)

el

LD il g 25l 5.4

gomc 3] Caiiaall ad &l s JEiad) 3 )aY) das simc
Lttt Al ZIELY) Clasa @llly el Lo (38 5 Joie
to ddla ABle suanll sl aa g W sl ¢ Al LB Cilgal)
Lnsa b ilaga ol el pds aalS i 6 il L) i)

(il a4 8 s SEBle Lgpal

elacll o ofd clil) daS a 4385 43le aili Lo (3855
Lot 2l i) 5 100 Gulae 3 e sliae (S iiadl)
o clilCdly cilagd il dally Culaall Ay i ddeays

SR Al s pualdd) acidl
Say) dulw 1.5

BJ\JY\W&M\Q&MU&AMJSS\MUAEM
Cangd O Lgte 3l 5 DAY Al il S 8 plailly
O Olaca s udaall eliac pu Lad J gatll e ol
Glllie el 5 sy aelite Qi A 4 sl Jad

Adal g alaall & 581 el Jaid A 50U ) jlgall il 53

Page - 13/15



availability of necessary skills as required to fill the
positions in the Board and committees.

The succession policy adopted by the Bank for
Board membership covers also membership for
Board sub-committees (Nomination &
Remuneration Committee, Audit Committee,
Executive committee and Property Committee).

Whereas the Nomination and Remuneration
Committee is liable for evaluation of the Board and
Committees structure, review of the strength &
weakness factors therein and reporting to the Board
of any related suggestions, it is therefore important
to consider the following requirements which are
considered essential for the succession policy
adopted by the Bank :

e Formation of the Board and development of
conceptions of minimum and maximum limit
of the number of members of the Board and
committees.

e The board Committees required and
effectiveness  of their ~members in
participating in their business and meetings

e Formation requirements in the light of the
number of executive, non-executive and
independent members.

e Requirements of the need for certain skills

Whereas the Nomination and Remuneration
Committee is responsible of evaluating the status of
the Board and the extent of its need for injecting new
personalities and certain skills. It is therefore
important for the success of the succession policy to
develop a plan that includes the directors, their term
of service and expiry of the present term. This also
applies to the Board committees in the light of the
necessary skills to be filled.

Also one of the basic elements for the success of
succession process which should be considered is to
discuss with the Directors their personal plan on
regular and explicit basis and their intentions of
which commitment reconfirmation by them on
annual basis may be taken into consideration.
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Activation of succession policy adopted by the Slo il Lagh Al Pyl Al Jasi Alee Jails
Bank consists of the following elements: AUl alial)

e Identification of members of whom a O coed GilA 38T o o ) lime ) e m

replacement needs to be assigned through:

- Determine the powers of the current
member, his role and participation in the
Board’s committees business.

- Determine the skills and duties to be filled
in the light of need and availability.

- Determine personal characteristics, skills
and ability of judgment required by the
Board.

- Determine required and available leadership
capabilities.

e |dentification of persons nominated to be
directors from highly qualified persons who
can participate in the succession process.
The following should be observed:

- Determine the gap between the highly
qualified persons who are capable of
performing the work at present and the duties
they have to assume.

- Establish a development plan for each highly
qualified member to prepare him for the
potential position.

o Implement the development activities with
each highly qualified member.

e Interview and evaluate potential members for
the position.

e Evaluation of successions efforts and make
changes according to a specific program for
attracting and appointment of nominees.
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Nomination Form for SABB Board Membership

Nomination Form for the Saudi British Bank (SABB)
Board Membership for the new term starting on
01 January 2023 and ending on 31 December 2025.

Conditions of candidates:

Candidates must observe the requirements
contained in the statutory provisions contained in
the Companies Law, the Banking Control Law, the
Executive Regulations and the instructions issued
by the Saudi Central Bank and the Capital Market
Authority, as well as the following:

1. Each shareholder has the right to nominate
himself or others to the membership of the
Board.

2. The nomination forms must be completed and
signed by the candidate personally, and to fill
the table attached.

3. Aclear copy of candidate's personal and family
ID for Saudis and non-Saudis (National ID,
Family ID, Passport and Igama for non- Saudis).

4. A copy of his CV showing experience and skills
in the Banking business (if any).

5. Candidate must provide a list of Joint-Stock
companies of which he occupied as a Board
member and the respective dates.

6. Fill in SAMA (Fit & Proper) form, and to be
signed by the nominee.

7. Fill in CMA form (3) CV of candidates
nominated for the membership of the Boards
of Listed Joint-Stock companies.
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If the candidate had occupied SABB Board
membership, he/she then has to provide a
statement from SABB of the last Board term,
including the following information:

Number of Board meetings held during
his\her membership term.
Number of meetings he/she attended in
his/her personal capacity and percentage of
attendance of all meetings.

The permanent committees in which he/she
participated and the number of meetings each
of such committees had held and the
percentage of attendance.

Summary of the financial results achieved by
the Bank in each year of his/her Board
membership.

A person who desires to nominate
himself/herself for the membership of the
Board shall disclose any cases of conflicts of
interest:

Having direct or indirect interest in the
contracts and businesses entered into for the
benefit of the Bank in which he desires to be
nominated to the Board.

Engaging in business that may compete with
the Company or any of its activities.
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Details of current and previous Board membership(s) of BN e (B ARl g Aad) iy giaal) Jaialdii ol
joint stock companies (please specify): ((wala) A x) dadLusal) S &)

i guanl) o Lgl) ey s
Ending date of the
membership
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Starting of Board membership Company Name

Candidate’s Academic Qualifications: 1) guaadl Apalad) U ‘gall

Jajsall o Jguanl) f s waaddlf JA ‘gall dadlal) dgadl al
Qualification Date Major Qualification Academic Institution Name

Candidate’s Work Experience: il guall dland) ) yaal)

3_dl) eVl 5_yidl)
Area of Expertise Duration
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Acknowledgment of the conditions and signature of the nomination application

| have read the announced candidates conditions
advised by the regulations issued by the Regulatory
authorities. Having met the aforementioned
conditions, | wish to be nominated for SABB Board
Membership for the new term starting from 01
January 2023 to 31 December 2025.

Attached herewith the supporting documents,
qualifications and experience in the Bank's business (if

any).
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(Jiise e — Jiiae) 4NLY) ddiay ) )
Independence Declaration (Independent — Not Independent)

With reference to the Key Principles of Governance issued g5l (5 S el il e 3 jobiall AaSsall G )l (eabuad) I 3,LE)
by the Saudi Central Bank and Article 20 of the Corporate L sl K (e 5odlall S A AaSn A (e pdall 3L
Governance Regulations issued by the Capital Market
Authority the independence of Board Members, we kindly

request that you fill out the below form in accordance with obial Jiiusall gainall Cay ja (385 23 saill it pSialas (ga
the definition provided for independent Member.

s edde Adiall lalll g syl Gulae sbiae ] AMEL) (i ) sy Ralaial)

ey Gelay A3l 13 daasSU LBy IS oylge Byl

Not Applicable ~ Applicable  |Measures of Independence Pursuant to Relevant Regulations No.

oo & B8 Ao 4 ol dgisgame oo (53T A agad 9 il agued o ST o %5 dinuile Ble 05S5 o
Aadl 03 el

Owns 5% or more of the shares of the Bank or any other company within its group; or is 1
a relative” of who owns such percentage.
Oﬂgpigﬂwijiwlwiwﬂﬁj%SMbgﬂh@&pk&;l&.&p&sémmgjgggi
Is a representative of a legal person that holds 5% or more of the shares of the Bank or 2
any company within its group.

L] pudms Digann) edipall il degazme 0 (531 858 (§ ] pulims giae 0550 O ;

Is a Board member of any company within the bank’s group.

Is a relative” of any member of the Board of Director or Senior Executive of the Bank, or i}
any other company within the Bank’s group

s dbbsl‘ s Y L§T Sy Bj.b:a.‘u ua.,a.‘x] [ 0553 uTjT s&b)y]‘)% C)L\Lu.‘xn Wwd@lﬁw
ol el

Is an employee or used be an employee, within the preceding two years, of the Bank, or ]

for any party dealing with Bank or for any company within its group, such as external

auditors and main suppliers; or if you have within the preceding two years, held controlling

interests in any such parties.

il Ol @5 (31 5gaally Jlasl 3778 mle p& of il dxbsan 4 (S5 OF
Has a direct or indirect interest ™ in the businesses and contracts executed for the benefit 6
of the Bank account.

50 6551 354 o lgme Jalate Gy 61 51 il S clall cralal] U5 Wb ge Jans O 51 Josy O

* Relatives (As per CMA definition): parents, grandparents and their ancestors,
children, grandchildren and their descendants, spouses, siblings and maternal and
paternal half-siblings.

S ¢ ke 0lg Sllly szl ¢ lgadly 5L (A Ggrndl dinds Cisya osns) YT
.ﬁ‘)) o Y ol ¢ slaad 0135‘))15 893Vl ¢ wlg3lly Cljf)ll ¢ lgl5 oly PAAN}B

**Relatives (As per SAMA definition): parents, grandparents, children, grandchildren, Y9I ¢ lazlly sluzl ¢ lgadlg 1 1§ 9audl (535 p0dl hiddl Lyl ounm) ) BHI™
and spouses. g3l 19 ¢ easYsly
**Regulatory Rules and Procedures issued pursuant to the Companies Law relating to — dzydodl Ao lunedl By Aol S pllad Tdaes 8yoball dnapdatl! CilelyYlg Jaslgaall ™

Listed Joint Stock Companies - Article Fifty-Eight: Indirect Interest. B alell e dbianll 10 guneselg dialidl Baloll
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Baban Y Babay Bl 13 datasSU (adg S 2)lge
Not Applicable ~ Applicable  |Vleasures of Independence Pursuant to Relevant Regulations
Jby (200,000) ¢ w55 Bl e (ST 9T 83101 Guboms dogsas BB e 59Dl celbidl (po ddle Jlus (90\axn

J3T Lol il (30 (ST 91 B)IYI udmo Digaine ilia lgele Juasd (I Goldl plall (3 4T8¢y %50 of

Receives financial consideration from the Bank in addition to the remuneration for his/her
membership of the Board or any of its Committees exceeding an amount of SAR 200,000
or 50% of his/her remuneration of the last year of membership of the Board or any of its
Committees, whichever is less.
gl G bladdl £9,8 d>T (3 52t OF T pus) Lgblad § lidl™ dudlio ail o Jas § Hiidy Of
ROTA]
Engages in a business where it competes ™ with the main business activity of the Bank,
or if it conducts business in any of the activities practiced by the Bank.

.e,l.z,dlBJlalwlgnaﬁ.,'a.céMmjialmolww&s%euwm?ﬁoﬁoi
Has served for more than nine years, consecutive or inconsecutive, as a Board Member of
the Bank.

(8352w Jb) (1,000,000) o5 35 hid) ae ™ 81 doT qulhy of dasly &slazsl &8s 4p) 0555 O
Has credit relationship either in his/her own name or in the name of any of a relatives ™,
with the Bank that exceeds SAR 1,000,000.

RN Belasy dan) jall diad 4 guland a5
Not Applicable | Applicable ' This section is for Audit Committee Membership nomination

Cmiil) ik ga
Has a credit relationship in his/her name or in the name of one of your relatives ™, or in
any capacity with the bank, its board members, or its executive staff.

3

Acknowledgement yl 39
| confirm in case any of the conditions mentioned above P98l el 8)gSdall AMaiwsdl (o)lgs (po (ST g Jl> 3 & agast
become applicable | will inform the Bank Company Secretary D98 Sl 8yl Ludmad dolall LY o)
immediately.
Name: Y
Signature: Fopa
Date: sl

* Relatives (As per CMA definition): parents, grandparents and their ancestors,
children, grandchildren and their descendants, spouses, siblings and maternal and
paternal half-siblings.

¢ lake 0lg Slally szl ¢ lgadly 5L AN Ggundl digds Cisya asons) YT
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** Relatives (As per SAMA definition): parents, grandparents, children, Yl ¢ wilaally slumYl ¢ ilgaly sUI 2(§3 gaudl (S35 pall elid] s yal Causw) 3y BYI
grandchildren, and spouses. lzg3lly Z199 ¢ easYgly
*“Corporate Governance Regulation Issued by the Capital Market Authority — Article Jlasl pogie :0gan¥lg dayludl Bolall — Eulall Bgud! Aty Byoliall &I deSgo dns

Seventy-Four: Definition of Competing Business Adlidl
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(3) z3g0i Form (3)
" Confidential * " j—w

gy Bly Guiuaiil LS g yauoall dezliall dizdg 55Vl julze clacl Slogles 23500

Issuer’'s Board of Directors, Audit Committee, Senior Executives and their associates information From

Filing the form instructions 23 g0ill elo Diloulsi
1. The form shall be updated no more than 10 business days from the date of 8LV pulze (p6 yuwi Ggax> F)l o Jac ‘aL_J_i 10 Losl s10 JAs 23geil Gaxd .1
the change of board of directors, executive team, or audit committee 5ol ol LBYI Bl 6 il aic ol dsslyall dind clach ol )Yl jledl ol
members. Or on any change regarding their relatives or in any information in daall 5)ls] gulze 8)95 @lay o Jac oLl 10 Losl 510 JMsg ars 83)lg)l Dloglaall
it during the first 10 days of the start of the issuer’s board of directors’ vadll Gluw yad) ol b aeljl dbgall (ilzall slisl 85)lg)l Sllslly OladSIL 1ad) 2
duration. s sy

2. Unless the contrary intention appears, the words and expressions in this
Glossary shall have the meaning herein specified:

Rules and regulation: Exchange rules and regulations, and all its pent I3y 25 S\yass gi_g saiill asilgly dllall Ggud! plai sailglly dalailll
amendment. ouisaidl )l yanall dzzlyell dizlg 8)bYI ulxe clacl Slogleo z3gai izdgadll
The form: the form of Board of Directors, Audit Committee, Senior Jl.ois
Executives information. Goull (18 230 Glall Ghsll E|3J| oo Eoi le lg) &S5 dl ey _,.\.ca]l
Issuer: Any company that has is securities listed in the market. g1 Bly dnslyall dind cbacl of guiwaidl LS of 8)l3Y1 pulzo clacl 351 9o tzadall
Disclosed: Is one of the board of director member or senior executive or lball ozl ddlell Geudl Ui (b gl HLirallg g_\y:u“ lia 5og
audit committee or their relatives according to this from is considered as an Shhall ixaily Raog o Vgsumo (65ug s b yasub ol ol LS
insider person as of Exchange rules. bl paelly algig isaidl Guuiyll U3 (w6 Loy jauaal) duzilyiwll

Senior Executive: any natural person to whom has given responsibility to odll 3¥gllg d>gilly zoyl” ren yall
take strategic actions for the issuer including the CEO and their acting and
the financial manager.

Relative: Husband and wife and their minor children.

Jg3 oriblgal duibgll &gl )50 (@ilsll i53) Bl Jaw oo dbly 890 §oy 3
3. A copy of the family card shall be attached, and the national ID for the GCC | duaz) yo 8)su09 atiell dol)l das) yo 8)su0g oyl aulzll Jga) Osledll pulze
members. And a copy of the Igama for the residents and their relatives if any, Gy dolsl 3929 pac Jbb o yauldl jlgz o 8)50 9I 283329 J> b )y BW dslsYI
or a copy of the passport if they do not have an Igama as per the definition. iy y=ill

4. If resignation of any of the board members, senior executive, or audit
committee the issuer must notifies the Exchange in no longer than 5 business
days.

e wimy dnslyall @iz of uisiill HUS )Yl pulxe clacl a5l Al Jb o 4
doc ol (5) JU5 ol i) yruasll

(&rhy laiss dojlUl SULI (e X 8yLis] zad)
(use X as a checkmark to the below blanks)
aulSi / s O =Ml ¢ gi
Designation / assign Process type
(el LSy @il O
(Mention the cause) : Resignation

ylaall puwl
Issuer name
8yl3] pudzo guac O
Member of the Board of
directors

ds>lyoll dizd guac O
Audit committee Senior executive

4 9gll p3)
National ID

SMaall &6

Date of birth Position title

Personal Informatlon Aozl ulJLu.“

$ylicl oz ye Jioo O i
)il Jzdl 28, (e Y pmdadll ool S3) A
CR Number A representative of a member By himself FV/EgleSEale)
(state the name of the member) type

fvoiall HJoi )5 ‘
yasill/d&iw I izl el O zoxe O dclaizVl =l

Date of designation/ nationality Single Married Social status

resignation/ change

oSVl

Email address

Jlg=dl ssSlall
Phone FAX

sl glgis]l
B.O.X address
aslgll
Telephone
(Joazll iy oty V Alazwdl J1> 6) oy BV clowl
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" Confidential * " j—w

SMpall &,

4ol p3)

(if resignation do not complete the table below) Related names

Date of birth ID number

Relationship type

aigilall lglSu o8 Ul LisT ol %30 lgus elloy a8 i ol «pazuid] el lgule pauy & i

(Jgazdl dusi iy ¥ dlaiwll Js (n8)

A company controlled by that person, or a company controlled by 30% of its shares or more whatever its legal form.

4SLoll dpui Ul Jxull 03,

(if resignation do not complete the table below)

Sl ol

Ownership percentage Company's CR number Company name s

Terms and Conditions

Signing the Issuer’s Board of Directors, Audit Committee, Senior and their
form shall be deemed as an acknowledgment of these Terms and Conditions (“Terms and Conditions”).

The Disclosed and Issuer shall submit to the Exchange all documents provided in this Form, the Capital Market
Law, its implementing regulations, Exchange rules, and any amendments to the aforementioned ("Laws and
Regulations”).

Terms and phrases used in the Terms and Conditions shall have the meanings given thereto in the Laws and
Regulations unless the context requires otherwise. For the purposes of these Terms and Conditions, the word
(‘Form") shall mean of the Issuer's Board of Directors, Audit Committee, Senior Executives and their

form, the i therein, and attached thereto as Tadawul
determines from time to time.

The Disclosed and Issuer undertake to review Laws and Regulations and abide thereby.

The Disclosed acknowledges that he is aware of the provisions imposed on him by the Capital Market Law,
the Companies Law and their i ions. The Disclosed to not disclose any insider
information related to the Issuer’s business to any other party. Also the Disclosed acknowledges to not trade
based on insider information. The Disclosed is aware that the Capital Market Law considered this as a criminal
liability.

Tadawul shall assume no for the i of i data, numbers, and signatures
provided in this Form, nor for the truthfulness, integrity, or completion thereof; the Disclosed and Issuer shall
solely be responsible for this in full as well as for any resulting legal consequences. The Disclosed and Issuer
shall also undertake to indemnify Tadawul against all losses, damages, expenses, costs, es, claims, and
legal actions resulting from the execution by Tadawul of the instructions ded in the Form
notwithstanding the nature thereof. The Disclosed and Issuer discharges the Tadawul, its board of directors,
directors, officers, mother companies, and subsidiaries thereof from any liability, claims, losses,
compensations, actions, or liability towards any person or entity, resulting directly or indirectly from the
execution of the Form.

The Disclosed and Issuer undertake to provide Tadawul with any documents specified by the Tadawul.
Tadawul shall not be responsible for keeping any data, i numbers, or other
items relevant to the Form, all without prejudice to the right of Tadawul to keep those as per the sole
discretion thereof.

The Disclosed undertake that the Representative Member signing the Form is duly authorized to sign on such
the Form and rectify the information provided therein; the Asset Manager shall also notify Tadawul of any
update on the Representative Member.

The Issuer shall provide the original copy of the Form, rectified thereby, to Tadawul, and Tadawul shall specify
the method of receiving such the Form, whether in hand, electronically or in any other means acceptable to
Tadawul in order to complete the execution of the instructions provided in the Form.

The Form should be received during official Business Days of Tadawul, and for the purposes of these Terms
and Conditions, notice received by Tadawul during the last two hours of official working hours o other than
during Business Days shall be considered to have been received in the subsequent official Business Day.

The Form may not be deemed complete unless all and are correct as
per the procedural and technical instructions of Tadawul, which may be subject to revision from time to time,
and Tadawul may, upon its discretion, refuse to accept any Appli any strike-offs, non-
legible, or unclear information.

These Terms and Conditions shall be construed and applied in accordance with the laws and regulations of
the Kingdom of Saudi Arabia. Any dispute arising out of the Form of these Terms and Conditions shall be
referred to the competent judicial authority in Riyadh in Kingdom of Saudi Arabia.
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